
 

The last week of August is always a busy 
one for educators, and this year has 
been no exception. On the bright side, 
we did not have to deal with restrictions 
stemming from any communicable dis-
eases that may or may not have started 
with the letter C. But there is still no 
shortage of meetings, messages, conver-
sations and tasks that must be complet-
ed before the school year begins.  

One of those meetings is the staff orien-
tation meeting that we hold with all 
teachers and support staff. At this time, 
we outline general school expectations 
as summarized in the staff handbook, 
review the child abuse reporting policy, 
remind ourselves of emergency/security 
procedures, and introduce new staff to 
the countless practices and procedures, 
both written and unwritten, that form 
the fabric of a healthy organization. We 
also have a chance to meet with individ-
ual parents of students with special 
needs, both to learn about how we can 
meet those needs and to collectively ask 
for God’s blessing on our efforts. In 
these and in other contexts, we are able 
to come before our Father multiple 
times each day, bathing the new school 
year in prayer.   

One section in our staff handbook deals 

with school culture, and it contains the 
following paragraph: 

Developing a school culture can be com-
pared to gardening. Just as weeds can 
take over a garden if it is left unattended, 
so bad culture will inevitably drive out the 
good unless the desired culture is tended. 
Good cultures require hard work to estab-
lish and maintain; bad cultures do not. 
Good cultures require constant cultiva-
tion; bad cultures are low maintenance. 
Only a very strong, constantly cultivated 
culture can prevent the weeds of mistrust, 
disrespect, and uncooperativeness from 
taking over the garden. Shaping culture is 
not a task to complete; rather, it is an 
ongoing commitment.   

The topic of school culture has received 
some attention from staff this August; in 
fact, we have identified it as one of our 
professional development priorities for 
the year. In our conversations, we 
acknowledged the fact that some of our 
students (both current and former) have 
not had a positive outlook on our school. 
In some cases, this is due to factors be-
yond our control, or to fundamental 
differences in world- and life-view.  But in 
other cases, their feedback has prompted 
us to look inwards and examine what we                                
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Join us for our  
Opening  

Assembly 
         Tuesday, Sept 6 
               8:55 AM 
 

 Check the Credo Website  
     to tune in online. 

 
 

Upcoming Events 
 

    Sept 6     Opening Assembly 
    Sept 6     First Day of Classes 
    Sept 9     Class Outings 
    Sept 14   School Photos 
    Sept 23   Assembly 
    Sept 30   National Day for Truth    
        and Reconciliation  
        (no school) 
 
    Oct 7     ProD Day (no school) 
    Oct 10   Thanksgiving Day (no    
       school) 
    Oct 21   Assembly 
    Oct 27   Picture Retakes 
    Oct 28   Assembly 
  
   

 

     Kodiak Corner 
 

We are excited to be making plans for the fall season 
of athletics! Go Kodiaks! 
 

Our fall season will kick off with junior and senior volleyball, 
boys' soccer, cross country running and the outdoor club.  Sign-ups will hap-
pen on the first two days of school.  Stay tuned to the athletics page of the 
school website for a schedule of tryout dates. 
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can do to “constantly cultivate” good culture within our 

walls. Our conversation included reflections on brand-

ing (including clothing), service opportunities, and com-

munity engagement. At the end, we also reminded our-

selves that we have a good thing going at CCHS. The 

staff facilities, course offerings, governance structure, 

and financial resources are all aspects of our school that 

are the envy of many other institutions. In the upcom-

ing year, we hope to consider what we can do to build 

on the good things that we have in order to reap the 

rich harvest that comes from a well-tended garden.  

PS: We welcome interaction on this topic! Send a mes-

sage, make a phone call, or drop by for coffee. Your 

thoughts and ideas are welcome. 

 
FROM THE FRONT OFFICE 
Kent Dykstra 
 

Staffing 

Many schools across Canada continue to struggle to find 

teachers who are able and willing to teach in our Re-

formed schools. While this reflects the labour market in 

general, it has made our schools across the country “dig 

deep” to fill staff vacancies. This often involves a greater 

reliance on part-time teachers, as is the case at CCHS. 

Last year, we said goodbye to Mr. Eric Vanderpol and 

Mrs. Michelle VanderLinde. In their place, we welcome 

a number of part-time staff. Mr. Jeff Jiang, who is cur-

rently a lab instructor at Kwantlen University, will be 

teaching our senior Chemistry classes and also doing 

PreCalculus 12. Mrs. Anna Nienhuis, who taught in a 

substitute role last year, will take over in English 9. Fi-

nally, we welcome Mrs. Jan Bredenhof back to the class-

room after a year’s absence. She will be picking up her 

needle and thread again to teach Textiles in grades 9 

and 10. Welcome to you all! 

We are grateful to our returning staff, both full-time 

and part-time, who have all made changes (both major 

and minor) to schedules and teaching loads. We have 

found a variety of efficiencies that allow us to maintain 

our program while reducing our overall teaching needs. 

While a few courses have been lost or postponed (e.g. 

our English 10 options, Accounting 11, and Calculus 12), 

students still have a large selection of courses, espe-

cially in the senior high shop program.  

 

Please refer to the accompanying insert for a summary 

of the timetable changes for the upcoming year. 

Grade 9 

For the first time in two years, we welcome a class of 

new students to CCHS! The graduating classes of 2022 

from John Calvin Christian School and Credo Christian 

Elementary School will join together to form the new in-

coming CCHS grade 9 class. In addition to the grade 9 

class visiting us in May, the CCHS office has been in con-

tact with their families over the summer to facilitate a 

smooth transition. Our Special Education department 

has also met with grade 8 teachers in each of the ele-

mentary schools and reached out to parents of students 

with special needs to outline ways that we can support 

them. If we have missed you, please let us know. This 

transition can be a stressful one for students, but it is 

also an opportunity for growth! 

One note about our Grade 9 program: Much of the 

course load in grades 9 (and 10) consists of mandatory 

courses, including Bible, English, Socials, Math, Science, 

PE, and Careers. In their remaining block, students are 

able to choose between French, Band, Technology, and 

Textiles. As a result of a Curriculum Committee recom-

mendation to maintain a hands-on Fine Arts and Ap-

plied Skills component in Grade 9, a portion of the Ca-

reers block will be used for short courses in Visual Art 

and Textiles for all students.   

Class Outings 

Our annual Class Outings are a wonderful way to start 

the school year. On Friday, September 9, each grade will 

go on an excursion to a different outdoor destination 

around the Lower Mainland, including Deep Cove, Cul-

tus Lake, Rolley Lake, and Harrison Lake. A big thank 

you to the JCCS PAC for covering the costs of this event, 

including transportation and lunch. We hope that stu-

dents have a safe and enjoyable experience.    

Opening Assembly 

You are invited to join us as we open the 2022/23 

school year at 9 am on Tuesday, September 6 in the 

Langley Canadian Reformed Church. We will reflect on 

the goodness of our God in allowing us the privilege to 

serve him in this manner. Together with the prophet 

Jeremiah, we can boast in the kindness, justice and 

righteousness of our Lord (Jeremiah 9:23-24).  
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Credo Christian High School 

Short Report of the Meeting of the Board 

May 17, 2022 

After opening in a Christian manner, the chairman, Will 

Faber, welcomed the board. All members were present.  

After the approval of the agenda and minutes, a few 

matters from previous meetings were dealt with. The 

Curriculum Committee advised against combining with 

the Extracurricular Committee. An application for ad-

mission was approved. Modifications to the facility 

rental policy will be left with the group working on pol-

icy alignment. A Statement of Faith for our staff will be 

proposed at the next meeting. Ryan Sikma is resigning 

from the board due to impending move out of province; 

the board agreed that he will be replaced at the Fall 

2022 AGM.  

A letter was received from a family informing the board 

that a student would not be returning for their grade 12 

year. The family will be contacted and offered a visit.  

The chairman reported on the recent combined boards 

meeting. The person contracted for the principal/VP re-

view is on medical leave and will not be able to com-

plete the review this spring. The executive will pursue 

other options. The principal reported on staffing, sched-

uling and school events. A few interviews will be sched-

uled with part-time teachers who have not held a long-

term position at CCHS in the past. 

The treasurer reported on the finance committee 

minutes. The heating system has also been inspected 

due to much higher gas consumption this year. All 

seems to be in order.  

The curriculum committee reported on their May 2 

meeting. The review of the math department was com-

pleted. Options to meet the new indigenous course re-

quirement were briefly discussed. The minutes of May 4 

Maintenance Committee meeting were reviewed. An 

updated capital study was presented. The board de-

cided to share this document with the elementary 

schools. It was noted that there have been incidences of 

damage and vandalism in the school, resulting in the 

closure of one of the bathrooms. 

Two board members reported on a positive classroom 

visit. The JCCS transportation liason reported that the 

busses next year will be very full. The CCSTA liason re-

ported that community stops for the next school year 

will be discussed at the CCES general meeting.  

The dress code surveys were distributed in April and re-

ceived a brief review. The dress code in the handbook 

will be removed and a general statement about mod-

esty will be inserted. The specific guidelines will be 

placed on the school website when approved by the 

board.  

Tyler VanVliet closed in prayer. 

 

Credo Christian High School 

Short Report of the Meeting of the Board 

June 15, 2022 

After opening in a Christian manner, the chairman, Will 

Faber, welcomed all present. Monica Miguel was absent 

with notice. After the minutes of the previous meeting 

and the minutes of the recent Spring Budget meeting 

were approved, a few items from the minutes were 

dealt with.  

A letter from a staff member was discussed. A reply will 

be sent, and the issues raised will be discussed with the 

staff. A letter was received and one was sent regarding 

admission. A letter from JCCS was received asking for 

the establishment of a combined policy committee. Will 

Faber was appointed to this committee. A letter was re-

ceived from a parent, and two board members were ap-

pointed to investigate and draft a response.  

The chairman reported on his attendance at the Spring 

Budget Meeting, the Grade 9 parent meeting, the Credo 

Elementary AGM, the CCHS Open House (including the 

graduation capstone presentations) and the Legal Au-

thority meeting. The planned principal and vice-princi-

pal evaluation was not able to take place due to the ill-

ness of the evaluator. An evaluator from Ontario will be 

asked to perform this evaluation early in the new school 

year.  

The principal delivered his report, which reviewed the 

year-end events at the school. Interviews with Jeff Jiang 

and Anna Nienhuis were reported on. Formal offers will 

be extended. Teacher evaluations were received and re-

viewed.   

Committee reports were received. A nominating com-

mittee was struck to replace retiring board members 

Will Faber, Tyler VanVliet, and Ryan Sikma. Two mem-

bers are needed from the West and one from the East.  

The upcoming graduation ceremonies were reviewed. 

The meeting was closed with prayer. 



 

The last week of August is always a busy 
one for educators, and this year has 
been no exception. On the bright side, 
we did not have to deal with restrictions 
stemming from any communicable dis-
eases that may or may not have started 
with the letter C. But there is still no 
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as summarized in the staff handbook, 
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remind ourselves of emergency/security 
procedures, and introduce new staff to 
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both written and unwritten, that form 
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also have a chance to meet with individ-
ual parents of students with special 
needs, both to learn about how we can 
meet those needs and to collectively ask 
for God’s blessing on our efforts. In 
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to come before our Father multiple 
times each day, bathing the new school 
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disrespect, and uncooperativeness from 
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not a task to complete; rather, it is an 
ongoing commitment.   

The topic of school culture has received 
some attention from staff this August; in 
fact, we have identified it as one of our 
professional development priorities for 
the year. In our conversations, we 
acknowledged the fact that some of our 
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The Staff of Credo Christian High School 2021-2022 

 

Rob Spanninga 
Math 9 

Workplace Math 10 

Workplace Math 11 

 

Benjamin den Boer 
Tech 9, 10 

Engineering 11 

Woodworking 11,12 

Metalwork 11 

Joyce Meerstra  Caroline Visscher  
Librarian                    Librarian             

  

  

Jeff Jiang 
Chemistry 11 

Chemistry 12 

Pre-Calculus 12 

Cathy Kieneker       
Special 

Education 

Assistant 

 
 

Heather Kleine-Deters 

Special 

Education 

Assistant 

  

                                   

                                Special 

                                Education 

                                Assistants 

Sharon Allison 
Special Ed Dept. Head 

Math 9 

 

 

 

Jan Bredenhof 
Textiles 9 

Textiles 10 

FNASK 9 

Shawn Meints 
Physical Health Ed. Head 

Physical Education 9 

Career Ed 10 

Active Living 11, 12 

Bible 11,12 

 

Leanne Hofsink 
Special 

Education 

Assistant 

Anna Nienhuis 
English 9 

 

Fritz Douma 
Bible Dept. Head 

Bible 9,10 

Comp. World Religions 12  

  

  

  

  
 

Kent Dykstra 
Principal 

Concert Band 9-12  

Chemistry 12 

Lydia Driegen 
Graphic Productions 11,12 

Media Design 11,12 

Business Communications 12 

Mary Jane Helder 
French Department Head 

English Department Head 

French 9, 10 

Comp 10, Literary Studies 11 

English 12 

Derek Hoogerdijk 
Assistant Principal 

Science Department Head 

Life Sciences 11 

Anatomy & Physiology 12  

  

Wilma VanOosten 
Foods 11 

Bible 11 

History 12 

 

  

  

  

David Wu 
Math Department Head 

Science 10 

Science for Citizens 11 

Foundations of Math 11 

Pre-Calculus 11 

Bob Horstman 
IT 

Maintenance 

  

  

  Kevin Dykstra 
Special 

Education 

Assistant 

Raina Louwerse 

Student Services 

Physical Education 8 

Career Education 

Michelle              Aiden  

Vandeburgt        Van Delft  

Helen Bulthuis   Alice Horstman 

Office Admin            Office Admin 

Tom VanderHorst 
Social Studies 9 

Tech 9,10 

New Media 11 

Foundations Math 12 

 

Kayla VanderHorst 
Physical Education 9, 10 

Spoken Language 11 

Performing Arts 

Active Living 11,12 

English 12, Bible 12 

Burke VanderHorst 
Career Ed Department Head  

Science 9 

Physics 11, 12 

Career Life Connections 12 

Amy VanderHoek 
Social Studies Dept. Head 

Career Ed 9 

Socials 10 

Career Life Education 10 

New Media 10, Law 12 

 

Sheila Van Delft 
Visual Arts Dept. Head 

Career Education 9 

Art Studio 11/12  

Shauna Stam 
Athletics Director 



Credo’s New Day Schedule 
 

Monday Tuesday Wednesday Thursday Friday 

1 

8:50am 
 

5 4 8 

1/5 
8:50am 

 

2/6 
10:00am 

 
Nutrition Break 10:25am 

2 
10:35am 

 

6 3 7 

Nutrition 
Break 

11:00am 

X 
11:10am 

 

Lunch Break 12:10pm 
Lunch Break 

12:15pm 

3 

12:50pm 
 

7 2 6 
3/7 

12:50pm 
 

4 
1:55pm 

 

8 1 5 
4/8 

1:55pm 
 

 

The schedule above provides for two 90-minute classes in the mornings and two 60-minute 

classes in the afternoons. Each day of the week has a consistent class schedule, with the 

exception on Fridays. Every second Friday will have blocks 1-4, and the alternate Fridays will 

have blocks 5-8. The Friday schedule will also include a Block X, which may be moved around 

depending on the current needs. 

 

The new schedule allows for more consistency in our Special Needs program, since our part-

time support staff will be at school for the same four blocks each week. It is also more 

convenient for our part-time teachers, since this schedule will not rotate throughout the year 

like our previous schedule did. As with any change, there will other pros and cons will become 

evident with time, but we hope that overall it works well for both students and staff. 
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